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Job Description: Psychologist
The role of the Psychologist
To take the lead in the development of the Psychology service for a defined specialist client-group at a setting, utilising highly specialist skills through experience and post-graduate training.  

To autonomously manage a caseload of clients with complex needs and differential diagnosis, using evidenced based practice to assess, plan, formulate, implement and evaluate interventions in a variety of settings (individually and/or in groups and as part of a multidisciplinary team).

To provide expert knowledge and support within the service to the wider clinical team within Cambian, taking the lead on defined projects.

To supervise and mentor others, providing leadership and support, including supervision and continuing professional development to other Psychologists, Assistant Psychologists and care/education staff, where appropriate.

Summary of responsibilites

	


1. To exercise professional judgment and responsibility for the psychological management of children and young people including assessment and reporting, formulation, intervention, discharge and effective communication of these plans with other professionals involved in the care of the young person.

2. To undertake psychologically based risk assessments and, in conjunction with the wider team, provide risk management for individual children and young people, and to provide advice on the psychological aspects of risk assessment and management to other professions
3. To provide consultation support and informal supervision to wider staff teams at a setting, when required 
4. To support  provision of care in the best interest of the young person through  liaison with families and  external professionals as required. 
5. To provide appropriate  professional guidance and clinical supervision to Assistant Psychologists as required
6. To provide training in relevant psychological  presentations and approaches,  signposting to other training opportunities as required. 

7. To effectively monitor and evidence the input and  impact of the psychology service offered to young people.
8. To receive regular clinical supervision and line management supervision according to good practice and  HCPC guidelines. 

9. To be involved in research, service evaluation and audit when required.

10. To proactively develop public relations and marketing activities across the service, contributing to  developing healthy constructive relationships with regulatory bodies and funders with management and promoting the reputation of the Cambian Group.

11. To communicate highly effectively, adapting style to diversity of audience, demonstrating excellence in both written and verbal skills, contributing to  internal and external meetings as required and  supporting effective  multi-displinary working 

12. To demonstrate a professional and ethical value base, as set out in the BPS Code of Ethics and HCPC Standard of Conduct, Performance and Ethics.
13. To be responsible for managing own CPD, actively seeking out opportunities and regularly attending CPD events, both internal and external where possible, demonstrating development in clinical and management skills, and self-awareness in critically reflecting on own practice.
14. To undertake other tasks required by the service in negotiation with the Regional Professional Lead: Psychology.


General

15. To attend for work reliably and punctually and to follow a work pattern as required to fulfil the role which may include working overtime if the need arises.

16. To know where to access Cambian Group policies, to keep yourself up to date with all procedures and policy changes and to be aware of and follow their contents

17. To remain vigilant and do everything possible to protect individuals in our care and others from abuse of a physical, emotional, sexual, neglectful, financial or institutional nature.  This includes an absolute requirement to manage/investigate any incident of this nature you witness that is brought to your attention or suspect.

18. To develop own practice through the supervision and appraisal process, ensuring your continuous professional development needs are identified and addressed.       

19. Use an appropriate level of confidentiality where personal information is involved with regard to both individuals in our care and employees.

20. To ensure that people with whom you have contact have equal opportunities, to acknowledge their individual differences and uphold their rights and responsibilities, including the right not to be discriminated against, as set out in law and by Cambian Group policies.  

21. To contribute fully to effective team working by striving to build and maintain positive relationships.  
22. To carry out, as and when required, any additional tasks and responsibilities as are reasonably compatible with this job description and its objectives.

Health and Safety
a. To contribute to and oversee the maintenance of safe and secure learning and care environments. This includes taking the appropriate action in the event of an emergency.
b. A duty exists (under Health & Safety legislation) to take reasonable care for the health and safety of .to evaluate and take action to reduce the risks. It is expected that you comply with safety rules and procedures and to ensure that nothing you do, or fail to do, puts yourself or others at risk.

Safeguarding

23. It is everyone’s responsibility to ensure that everything possible is done to protect individuals in our care from abuse of a physical, sexual, neglectful, financial or institutional nature.  This includes an absolute requirement to report any incident of this nature you witness, hear about or suspect
24. The way in which this role is carried out will have a direct and highly significant effect on the quality of the entire service provided by the company, and bear directly on how well-equipped teams feel to carry out the jobs they are employed to do.
25. You will therefore be making a very important contribution to other employees, to matters affecting individuals in our care and their experience with us, and to the reputation and achievements of all establishments and the Cambian Group as a whole.

26. Person Specification

Psychologist

	Category
	Essential/

Desirable
	Description
	Means of Assessment

	Knowledge and Experience


	Essential

Essential

Essential

Essential 

Essential 

Essential

Essential
	Experience of working with young people  with needs relating to post (CSE/CSA/ASD/MH/trauma/behavioural).
Ability to demonstrate a range of post-qualifying experiences (Min 2 year) in providing psychological assessment in relation to children, young people and their carers
Experience of delivering consultation/advice to staff groups.

Experience of delivering a range of evidence-based interventions for children and young people with complex needs.

Knowledge of the theory and practice of psychological interventions appropriate to post
Experience of providing supervision to others 
Knowledge of legislation in relation to young people and mental health.


	Application Form/

Interview

	
	Desirable

Desirable


	Experience of teaching, training in the area appropriate to post
Experience of the application of psychology interventions  in different cultural contexts.


	Application Form/

Interview



	Skills and Abilities
	Essential

Essential

Essential

Essential
	Skills in the use of complex methods of psychological assessment, intervention and management.
Well developed skills in the ability to communicate effectively, orally and in writing.

Skills in working collaboratively with a wide range of professionals in holistic care provision

Skills in providing consultation/support to other professional and non-professional individuals and  groups
.
	Application Form/

Interview

Application Form/

Interview

Application Form/

Interview

	Training and Education


	Essential

Essential

Essential


	Undergraduate degree in Psychology (2:1 or above) with a professional postgraduate qualification in psychology.

Registered as a practitioner psychologist with the HCPC

Member of the British Psychological Society with eligibility for chartered status


	Application Form/

Qualification/

Interview

Application Form



	Other Requirements
	Essential

Essential

Essential
	Ability to teach and train others, using a variety of complex multi-media materials suitable for presentations within public, professional and academic settings.

Ability to identify and employ mechanisms of clinical governance as appropriate, to support and maintain clinical practice in the face of regular exposure to highly emotive material and challenging behavior

Ability to work autonomously and show resilience in complex  and challenging environments
	Interview/

Application Form



	
	Desirable


	Experience of working within a multi-cultural framework.
	Application Form/

Interview


Employee Name    …………………………………………………………………………………..

Employer Signature …………………………………………………………………………………

Date ………………………………………………………
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