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JOB DESCRIPTION
Job Title: 


School Nurse


Responsible to: 

Clinical Director 
Key Working Relationships: 
School Head/School MDT/Regional Professional Lead/Health                                                 Practitioners/School Staff/Care Staff/Parents/Students/external Professionals.
Brief description of the post:
We have an exciting opportunity for a Registered Nurse to join our onsite Multi-Disciplinary Team as a School Nurse working collaboratively with other registered professions including: Occupational Therapy, Physiotherapy, Speech and Language Therapy, Psychology, Psychiatry, and Art therapy and working alongside Education and Care staff to provide integrated care of the highest standard in a specialist mixed gender residential 38-52 week school, for students aged 7-19 on the Autistic Spectrum. 
The school nurse is an integral part of the young person’s educational  journey, ensuring that all aspects of their physical  health needs are met to the highest standard, in collaboration with external General Practitioners, Paediatricians and other health care professionals. The role includes writing reports, attending reviews, implementing evidenced based care plans, medication management, delivery of workshops for best practices, face to face support and advocating for the students and liaising with families, professionals and Local Authorities.
Key responsibilities:
· To work autonomously, demonstrating strong leadership skills and decision making skills in delivering evidenced based practice. To ensure professional conversations are delivered where clinical judgement is needed advocating for your students.
· To support the General Practitioners and Paediatricians in delivering high quality clinics that are young person focused, timely and optimise the best outcomes of care for our students, to action clinical outcomes in collaboration with  Clinical, Care and Education teams.
· To build professional relationships with members of staff from Clinical, Care and Education to ensure dissemination of clinical information from clinics is acted upon and to review needs as appropriate.
· To maintain excellent record keeping in accordance with NMC code of professional conduct, the Children’s Act,  National Care Standards and Cambian policy.
· To establish and maintain professional relationships with parents and social workers enabling clear communication between parties in order to relay changes to treatment plans,  consents and building joint working.

· To have clinical oversight of our Young People and to act as their advocate, to input in decision making processes that inform the care planning for our Young People.

· To oversee the physical health needs of Young People by ensuring that students  attend all health appointments including dentist, optician and outpatient appointments.

· To adhere to Cambian  safeguarding policy to raising all concerns appropriately.

· To have oversight of medication for all young people, to monitor and audit as required.
· To have good organisational and time management skills.
Communication and working relationships:

· The ability to communicate with a wide range of people in a caring, compassionate and effective manner, using a variety of communication platforms.
· To maintain professional integrity and respect at all times, representing the School, Company and profession.
· To give and receive constructive feedback aimed at developing the quality of relationships, standards and performance.
Health and Safety:

· In carrying out the tasks within this job description you have a duty (under Health & Safety legislation) to take reasonable care for the health and safety of yourself and that of others. This implies taking positive steps to understand the hazards in the workplace, to comply with safety rules and procedures and to ensure that nothing you do, or fail to do, puts yourself or others at risk. This includes contributing to a safe and secure environment for Young People. This duty includes checking that any person entering Cambian Group property has a right to do so and their visit is recorded in accordance with Cambian Group procedures
Contribution of this Role:
· The School Nurse is an integral role at  the school and within the wider group of Cambian’s clinical team, this is a frontline post where there will be multiply interactions with key stakeholders, including students, parents, Local Authorities, Inspectors and external professionals, and as such you will need to be an efficient and professional in dealing with all partners, and in undertaking your job role efficiently. 
PERSON SPECIFICATION
For new appointments, a selection panel will assess each of the points below against what you have written on the application form – so, as a job applicant, you should explain by using examples from previous jobs, voluntary work or whilst you were in education, how you match these points.

To do this job effectively a person will need:

Knowledge:
1. A strong understanding of Asperger’s and Autism and different ways to work and engage with these conditions.
2. Working knowledge of physical health conditions, including Epilepsy, Diabetes, Anaphylaxis.
3. A strong working knowledge around Safeguarding and keeping others safe. 
4. Excellent understanding of safe and effective medication management within children’s homes/schools.

Skills and Abilities :
1. To have strong time management skills
2. Ability to communicate clearly to others using a variety of platforms including nonverbal communication..

3. Ability to form and promote therapeutic relationships with children and Young People.

4. Ability to read and understand written material of a professional nature.

5. Ability and willingness to maintain continuous personal development by attending training and applying what has been learned.

6. Ability to be flexible with hours, required to assist with the effective quality of care in the school.

7. Ability to demonstrate organisational skills.
Qualifications

1. RGN, RLDN/RN or an equivalent qualification.

2. NMC PIN.
Experience

1. Experience of working as part of a MDT team.

2. Experience of working in a residential/ward environment.

3. Experience of engaging successfully with children or young adults (in particular those with special needs) in some capacity.
4. Experience of autonomous working 
5. Minimum 2 years post-graduation 
Jobholder    ……………..……………..……..….  Signed ……….......……….…….…..…… Date: ……………….

Manager      …………..…………....…..……….  Signed ……….….………….……………. Date: …..…….………
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