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Cambian Ltd

JOB SPECIFICATION

Job Title:  
      

Consultant Psychiatrist in Child and Adolescent Psychiatry
Reports to:
 Clinical Director 
Supervision:                       Clinical Director (Operational) & Medical supervision (External)
Base:                                Meeko House
JOB DESCRIPTION

Purpose and summary of job:

The post holder will work for Cambian Group as a CAMHS Consultant Psychiatrist providing psychiatric input for the young people in our Specialist Mental Health Service as needed. 

Our Cambian Specialist Mental Health Service focuses on improving the outcomes of children who have had a long and difficult journey through mental health services including inpatient admissions. Children in our  service accepts young people between 12 and 18 years of age with varied mental health diagnoses such as mood disorders, psychotic disorders, emerging personality disorders, Autism Spectrum Conditions and behaviours and risks in association with these diagnoses. This is a unique opportunity to work in a Community service with intense therapeutic provision and education on site. 
General Duties 

1. Contribute to planning the service and clinical interventions that would meet NICE guidance expectations. 

2. Undertake clinical audits.

3. Contribute to systems of data collation to evidence service delivery.

4. Be involved in training of staff

5. Contribute to Clinical Governance meetings.

6. Such additional or other duties as Cambian Clinical Services may, from time to time, require you to undertake to meet the needs of the Cambian Group.

Clinical

7. Assessing the new referrals and contributing to decisions as well as planning of the new admission. 

8. Providing assessment for the young people on arrival to the service, reviewing young peoples’ mental state and medication regularly and working towards their transition alongside the team.

9. Being part of the Collaborative Management and Progression (C-MAP) meeting with the rest of the team and contribute to therapeutic discussion on interventions and clinical formulation for young people.
10. Completion of necessary reports as needed for reviews of young people.

11. Provide an opinion on the psychiatric support that can be provided for a potential admission as requested by the registered manager.
12. Assess young people’s capacity and document this as needed. 

13. Liaison with external CAMHS, Pediatricians and GPs, parents, any other external agencies, Education and care staff.
14. Initiation of Medication Plans using good medical practice guidelines and arranging for timely reviews. 

15. Working with the rest of the multi-disciplinary team supporting the therapy plans.

16. Maintenance and monitoring of standards of care and culture in line with Cambian principles and vision statement and the guidelines set out by the GMC and the Royal College of Psychiatrists.

On call

17. There is no medical on call cover requirement for this post.
Communication

18. Liaise with all members of the MDT, GPs, CAMHS, relatives and other professional agencies.

19. The post holder will need to develop a comprehensive range of working relationships and communication channels with the following:

a. Staff within the Cambian Group.

b. Other Clinicians
c. Primary Healthcare Team

d. Health and Social Services

e. Relatives and carers
f. Mental Health Act Services 

Marketing

20. Actively market the specialist mental health children residential service and promote a positive personal / professional profile within the local community and nationally.
Training & Development

21. One day per month( there is the amount of hours) will be dedicated to a range of academic activities including the evidence-based practice club, case conferences and both internal and external lectures. Protected time will be facilitated for dedicated session for clinical service development, education, research, audit and supervision during the week.
22. Participation in Continued Professional Development in order to keep abreast of current best practice and be aware of important developments within the field of medicine.

23. The post holder will be supervised by the Clinical Director to ensure annual appraisal of performance is undertaken which includes training needs analysis and personal development plan.
Health & Safety

24. Report immediately to the Manager or the person in charge, any illness of an infectious nature or accident incurred by a young person, colleague, self or another.

25. Understand and ensure the implementation of the Service’s Health and Safety Policy, Emergency and Fire Procedures.

26. Report to the Manager or Person in Charge any faulty appliances, damaged furniture or equipment or any potential hazard.

Miscellaneous
27. Promote and ensure the good reputation of the service. To act as a positive role model, maintaining professionalism and demonstrating a positive attitude towards students, their families, visitors and others.

28. To demonstrate non-discriminatory practice in all aspects of work.

29. Maintain and improve professional knowledge and competence in line with recommendations from the Royal College of Psychiatrists and the GMC.

30. Notify the Registered Manager and Clinical Director as soon as possible of the inability to report for duty, and on return to work, from all periods of absence.

31. To participate in agreed systems of medical appraisal and individual performance review.

32. Ensure the security of the home is maintained at all times.

33. Adhere to all Group policies and procedures, and protocols within the defined timescales, Ofsted and  standards and guidelines, Department of Health guidelines and legislation, including the Mental Health Act and Code of Practice.

34. To be flexible and understanding the changing needs of a dynamic organization and as a Consultant take a positive role in contributing to change management

Annual Leave 

35. Post holder in their first year will be entitled to 25 days of annual leave (Full time) of which they can take up to 2 weeks at any time. 

36. Post holder will be work with their consultant colleagues in other parts of Cambian group to provide cross cover for each other for annual leave, study leave and sick leave as directed by the Clinical Director as required.
PERSON SPECIFICATION

For new appointments, a selection panel will assess each of the points below against what you have written on the application form – so, as a job applicant, you should explain, by using examples from previous jobs, voluntary work or whilst you were in education, how you match these points.  

To do this job effectively a person will need:- 

Essential criteria for this post are shown in bold:

Knowledge
1. Good knowledge of the Mental Health Act 1983 (As amended in 2007) and Code of Practice.

2. Ability to interview, assess and treat patients and write clear comprehensive medical notes.

3. Sound knowledge of CAMHS patients group

4. Ability to work within a Multi Disciplinary Teams

5. Ability to manage crisis and act independently within limits of competence.

6. Proven record of Continued Professional Development

7. Knowledge of the Mental Capacity Act 2005

8. Knowledge of the Children’s Act

Skills

9. Excellent communication skills

10. Decisive

11. Flexible approach

12. Confident to liaise with community teams/other professionals

13. Team player

14. Highly motivated towards successful outcomes

15. Innovative and dynamic

16. Driving license and ability to travel as required

17. Proven record of the achievement of therapeutic goals.

18. Good IT skills

Qualifications

19. Full General Medical Council registration

20. Approval under section 12 of the Mental Health Act

21. Membership of Royal College of Psychiatrists, Physicians, General Practitioners or equivalent.

Experience

22. Experience working in Psychiatry 
23. Experience of working in CAMHS

Other

24. Full driving licence and ability to be mobile with access to a car.
NB    Applicants must meet any age requirements set by the relevant regulatory body

This Job Specification indicates the main duties and responsibilities of the post and it is not intended as an exhaustive list.

Jobholder: ………………………………………
Signed: …………………………………………...
Date: …………………………..
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