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The National Careers Strategy – Hill House School 

 

The National Careers Strategy is the government’s plan for raising the quality of careers provision. At Hill House we are working with Talentino, 

a Matrix accredited external career development company affiliated to the professional body `The Career Development Institute` and 

specialising in the career development of young people with SEND. Our education staff at Hill House have been trained by Talentino to deliver 

the careers programme – `Careers at Every Level `– which includes classroom / college based career coaching, work experience, employer 

engagement, employability skills development and business enterprise 

All students at Hill House have the opportunity to develop their skills, knowledge and understanding through access to our careers 

programme. There are many benefits and there are a range of potential career outcomes for our students including; improving work related 

skills for supported living, supported volunteering and the possibility of supported employment in some cases  

 

Please see below the key points from the National Careers Strategy;  
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National Careers Strategy 
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The Eight Gatsby Benchmarks within the National Careers Strategy underpin all our careers work. The Careers programme at Hill House 

delivers against these in the following way;  

Benchmark Notes How we currently meet this Benchmark – Careers at Every Level 

A Stable Careers 
Programme  
 

Every school and college should have an 
embedded programme of career education and 
guidance that is known and understood by 
pupils, parents, teachers, governors and 
employers. 

 We offer a whole school careers programme and support 
embedding it within the school including engaging with 
governors, information for parents and engaging and training 
employers and local community contacts to be part of a long 
term network 

Learning From 
Career & 
Labour Market 
Information 
 

Every pupil, and their parents, should have 
access to good quality information about future 
study options and labour market opportunities. 
They will need the support of an informed 
adviser to make best use of available 
information. 

 Full set of accessible resources about opportunities provided. 
These are reviewed annually.  

 In-school careers coaches are trained and actively support 
students to utilise resources  and help students to build skills 
and to create future aspirations and plans at a level that is 
appropriate and meaningful to them 

Addressing The 
Needs Of Each 
Pupil 
 

Pupils have different career guidance needs at 
different stages. Opportunities for advice and 
support need to be tailored to the needs of each 
pupil. A school’s careers programme should 
embed equality and diversity considerations 
throughout. 

 Tailored to meet the needs of our young people with a range of 
learning disabilities. Session plans and resources are 
differentiated based on the needs of the participants and 
individual career development plans are created as well as 
articulating the employment outcomes on the EHCP plans 
 

Linking 
Curriculum 
Learning To 
Careers 
 

All teachers should link curriculum learning with 
careers.  

 Careers coaching is delivered through a classroom based 
modular programme linked through to the assessment of pupils 

Encounters With 
Employers And 
Employees 
 

Every pupil should have multiple opportunities to 
learn from employers about work, employment 
and the skills that are valued in the workplace. 
This can be through a range of enrichment 

 Regular Enterprise schemes are embedded within the school 
where students develop their skills in a variety of work 
environments 
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activities including visiting speakers, mentoring 
and enterprise schemes. 

 School is supported to build a network of engaged employers to 
provide on - going and multiple work experience for as many 
students who can access it 

Experiences Of 
Workplaces 

Every pupil should have first-hand experiences of 
the workplace through work visits, work 
shadowing and/or work experience to help their 
exploration of career opportunities, and expand 
their networks. 

 School is supported to build a network of engaged employers  

 The programme provides a framework for working experience 
projects (School based, visits and work experience) 

 Students are fully supported to engage with employers through 
a range of suitable activities  

 Employers have training and many opportunities to have raised 
disability awareness  

Encounters With 
Further 
Higher 
Education 
 

All pupils should understand the full range of 
learning opportunities that are available to them. 
This includes both academic and vocational 
routes and learning in schools, universities and in 
the workplace. 

 All students will experience college in the upper sixth form 
and some students will have the opportunity to link up with 
local mainstream sixth form colleges  

Personal 
Guidance  

Every pupil should have opportunities for 
guidance interviews with a career adviser. These 
should be available whenever significant study or 
career choices are being made. They should be 
expected for all pupils but timed to meet their 
individual needs 

 Careers coaches are embedded within each school 

 Significant periods include EHC plan reviews, transition from 
school. School have the capacity to provide coaching support at 
these key times.  

 
 

Talentino was commissioned by the Careers and Enterprise Company to write the new Gatsby SEND Toolkit.  

The `SEND Gatsby Benchmark Toolkit` document can be found by Ctrl clicking this link;     

http://www.talentinocareers.co.uk/the-send-gatsby-benchmark-toolkit.html 

 

http://www.talentinocareers.co.uk/the-send-gatsby-benchmark-toolkit.html
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Careers at Hill House  

 

Aims and Objectives  

The teaching of careers enables our students to understand, experience and interact with the world of work 
 
The curriculum offers opportunities to learn about rights and responsibilities and working together as well as exploring a variety of jobs and 
tasks on site at Hill House 
 
We teach our students about how to get ready for work and the tools that might be needed in order to complete a task 
 
The curriculum also offers a variety of options for work experience in the wider community with links to local businesses and projects. The 
curriculum also offers opportunities for students to be involved in mini-enterprise projects at the school 
 
 
 
Curriculum provision  

Sixth Form students take part in a weekly careers afternoon where they have the opportunity to come together and learn about the world of 

work. Students have also had the opportunity to work collaboratively on a mini – enterprise based project. Previous work has included; 

planning and implementing a lemonade stall and small café and designing and producing items to sell at an event for parents and visitors  

In addition, we offer an annual careers week where all students at the school have the opportunity to learn about and experience the world of 

work. Local companies and organisations visit the school to run workshops and students also have the chance the visit groups out in the 

community  

 
Careers education and awareness is also promoted through individually planned work experience. This takes into consideration personal 
preference and strengths and is often planned as a result of direct consultation with a student. Work experience is planned either on or off site. 
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On site there are opportunities for students to make a contribution to the whole school by being responsible for collecting recycling,  working in 
the allotment or helping out in our café.  Sixth form students also run the daily `Snack Shack` during the summer months where other students 
from across the school can visit to choose and purchase their break items  
 
Off-site students work at the local village shop and at a local charity shop as well as helping out at a local allotment  
 

Each sixth form student works towards a careers passport / careers development plan which they can take with them into adult life. The passport 
is made up of key skills that the students work towards through their careers work. Each student’s progress is tracked against a set of outcomes 
that may come from the Talentino programme or from AQA unit awards. Alongside this, evidence of work, photographs, video and student 
feedback are also used to evaluate what each student has learnt 
 
Students at Hill House learn key skills through the careers study programme which they have the opportunity to generalise and practise in real 
life situations in the community. Students will then hopefully take these skills with them into adult life and from our destination information we 
are able to track the impact of our interventions 
 
Students have the opportunity to work towards a form of accreditation from AQA (Assessment and Qualifications Alliance) which provides 

recognition for achievements. Students also have the opportunity to work towards QCF Laser awards  

At Hill House we involve parents in our careers education by keeping them up to date with events and progress via a regular newsletter sent 
from the sixth form lead. Parents make a contribution by attending events such as the Christmas sale 

 

Equal opportunities and Inclusion  

At Hill House students are taught in accordance to the Equality and Diversity policy with necessary adjustments made to remove any barriers 

to learning for individual students  
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SMSC and British Values  

The careers curriculum includes opportunities for students to respect values and opinions of others, use their investigative skills, work together 

collaboratively and learn how to stay healthy. Students have the opportunity to contribute their ideas and to make choices. Students learn 

through practical experiences about what is right and wrong and learn to develop respect for others 

Hill House works to ensure that students develop a knowledge and respect for public institutions and services in England. Within the careers 

curriculum students have the opportunity to visit a range of public institutions such as police and fire stations and courts of law to further 

develop their knowledge  

Keeping safe is promoted within the teaching of careers. Students are given supervised access to our computing facilities and are provided 
with access to filtered internet and other services operating at Hill House School 
 
 

 

Our Careers Leader is Aimey Quinlivan (Vocational Lead) and is supervised by Louisa Burden (Deputy Head)  

We ensure our parents, staff and students find out the latest news of our careers programme through regular newsletters, emails, coffee 

mornings, fairs and sales 

If you have any questions please email louisa.burden@cambiangroup.com 

If you would like to get in touch with Talentino please email hello@talentinocareers.co.uk  

 

mailto:louisa.burden@cambiangroup.com
mailto:hello@talentinocareers.co.uk

